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Talent Solutions, s.r.o.

VSeobecné ustanovenia

Tieto VSeobecné obchodné podmienky (dalej len
ako ,VOP®) st vydané spolo¢nostou Talent
Solutions, s.r.o., so sidlom Digital Park Il
Einsteinova 19, 851 01 Bratislava, ICO:
44 077 866, zapisand v Obchodnom registri
Mestského sudu Bratislava lll, oddiel: Sro, viozka
¢.: 51396/B (dalej len ako ,TALENT SOLUTIONS®).

Tieto VOP sa vztahuju na docasné pridelenie
zamestnancov spolo¢nosti TALENT SOLUTIONS
ako agentdry do€asného zamestnavania (dalej len
ako ,zamestnanci‘) k inému zamestnavatelovi
(dalej len ako ,uzivatel'sky zamestnavatel) v stlade
s ustanovenim § 58 a nasl. zakona ¢. 311/2001 Z.z.
Zakonnik prace vzneni neskorSich predpisov
(dalej len ako ,Zakonnik prace”) na zaklade
objednavky uzivatelského zamestnavatela (dalej
len ako ,objednavka“), réamcovej zmluvy
o do¢asnom prideleni zamestnancov
a podmienkach ich  prevzatia uzivatelskym
zamestnavatelom (dalej len ako ,zmluva®)
aindividualnej dohody o docasnom prideleni
zamestnancov (dalej len ako ,dohoda®).

VSeobecné podmienky pridefovania zamestnancov

V stlade s prisluSnymi ustanoveniami Zakonnika
prace, tymito VOP, objednavkou, zmluvou
a dohodou vykonavaju zamestnanci dohodnuty
apozadovany druh prace pre uzivatelského
zamestnavatela.

Akékolvek pravne ukony voci zamestnancovi méze
vykonat iba TALENT SOLUTIONS. Po dobu trvania
docasného pridelenia je uzivatel'sky zamestnavatel
opravneny vykonavat Ukony uvedené v ustanoveni
§ 58 ods. 8 Zakonnika prace.

Prava a povinnosti zmluvnych stran

TALENT SOLUTIONS sa zavéazuje:

Postupovat' v sllade so zaujmami uzivatelského
zamestnavatela, ktoré su mu zname, a vykonavat
¢innost vramci predmetu plnenia v sulade so
vSeobecnymi zavaznymi pravnymi predpismi.

Zabezpecovat:
(@) aby pracovnopravne, mzdové a osobné
dokumenty zamestnancov splnali zékonné

predpoklady a
(b) Uhradu  prislusnych  dani, poistného
a odvodov za zamestnanca podla

prislusnych platnych pravnych predpisov.

UzZivatelsky zamestnavatel sa zavazuje:

Umoznit vykonavat' ¢innosti, ktoré su predmetom
plnenia a poskytnit v tejto suvislosti potrebnu
sucinnost.

Pisomne pravdivo v objednavke uviest a nasledne
v dohode potvrdit mzdové a dalSie pracovné
podmienky porovnatelného zamestnanca, t.|.
zamestnanca vykonavajuceho rovnaki alebo
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General

Talent Solutions, s.r.o.

General Provisions

These General Commercial Conditions (hereinafter
referred to as the “GCC”) are issued by Talent
Solutions, s.r.o., with its registered office at Digital
Park Ill, Einsteinova 19, 851 01 Bratislava, ID No.:
44 077 866, registered in the Companies Register
of the City Court of Bratislava Ill, Section: Sro, File
No.: 51396/B (hereinafter referred to as the
“TALENT SOLUTIONS").

These GCC apply to the temporary secondment of
employees of TALENT SOLUTIONS as a
temporary secondment agency (hereinafter
referred to as the “Employees”) to another employer
(hereinafter referred to as the “User Employer”) in
accordance with the provisions of Section 58 et seq.
of Act No. 311/2001 Coll., the Labour Code as
amended (hereinafter referred to as the “Labour
Code”) on the basis of an order issued by the User
Employer (hereinafter referred to as the “Order”), a
General Contract on Temporary Secondment of
Employees and the Conditions of Their Acceptance
by the User Employer (hereinafter referred to as the
“Contract”) and an individual Agreement on
Temporary Secondment of Employees (hereinafter
referred to as the “Agreement”).

Conditions of the Secondment of

Employees
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In accordance with the relevant provisions of the
Labour Code, the GCC, the Order, the Contract and
the Agreement, the Employees shall carry out the
agreed and required type of work for the User
Employer.

Any legal acts against the Employee may be made
only by TALENT SOLUTIONS. For the period of
duration of temporary secondment, the User
Employer shall be entitled to take the actions
specified in Section 58 Para 8 of the Labour Code.

Rights and Obligations of the Contracting Parties

TALENT SOLUTIONS undertakes to:

Proceed in accordance with the interests of the
User Employer of which it is aware and to carry out
its activities within the subject of performance in
accordance  with  generally binding legal
regulations.

Ensure:

(a) The legal, salary and personal documents of
the Employees meet the legal prerequisites
and

(b) The payment of relevant taxes, insurance
premiums and contributions for the Employee
pursuant to the relevant applicable legal
regulations.

The User Employer undertakes to:

Enable the performance of activities being the
subject of performance and to provide necessary
cooperation in this regard.

State the salary and other working conditions of a
comparable employee, i.e. an employee carrying
out the same or comparable work, truly in writing in
the Order and subsequently verify them in the
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porovnatelnu pracu a v spolupraci so spolo¢nostou
TALENT SOLUTIONS rovnaké mzdové a dalSie
pracovné podmienky porovnatelného zamestnanca
zabezpelit u zamestnancov. Akékolvek zmeny
mzdovych a pracovnych podmienok
porovnatelného zamestnanca je uzivatelsky
zamestnavatel povinny bezodkladne oznamit
konajucej osobe, a to e-mailom na adresu
konajucej osoby. Pre pripad porusenia tejto
povinnosti sa uzivatelsky zamestnavatel zavazuje
zaplatit spoloénosti TALENT SOLUTIONS $kodu
spocivajlcu vo  vyske doplatku mzdy
zamestnancovi podla 58 ods. 10 Zakonnika prace
a dalSiu ujmu, ktord vtejto suvislosti vznikne
spolo¢nosti TALENT SOLUTIONS.

Zabezpecit zamestnancovi potvrdzovanie
evidencie odpracovaného ¢asu v rovnakom
formate pre vSetkych docasne pridelenych

zamestnancov na vlastnom vzorovom formulari
alebo na formulari poskytnutom pre ten Ucel
spolo¢nostou TALENT SOLUTIONS (v zavislosti
od dohody zmluvnych stran), a to svojim veddcim
zamestnancom.

Oznamit TALENT SOLUTIONS vdeni vzniku
docasného pridelenia, ze zamestnanec nenastupil
do prace. V pripade ak uzivatelsky zamestnavatel
neoznami tuto skuto¢nost, TALENT SOLUTIONS
bude vychadzat z predpokladu, Ze zamestnanec
nastupil riadne do prace a jeho docasné pridelenie
ukonéi az nasledujuci pracovny den po doruceni
oznamenia uzivatel'ského zamestnavatela
0 nenastupeni do prace, pricom vSetky naklady
spojené stakymto predéasnym  skoncenim
do¢asného pridelenia bude znaSat uzivatelsky
zamestnavatel.

Uréit vlastného vediceho zamestnanca
opraveného pridelovat pracu zamestnancom
a tento Udaj oznamit pisomne alebo elektronicky
(e-mailom) konajlcej osobe TALENT SOLUTIONS,
ato najneskdér spolu s objednavkou a/alebo
dohodou. Vedudci zamestnanec musi mat pravnu
sposobilost konat za uzivatelského
zamestnavatela v danom rozsahu podla Zakonnika
prace.

Po dobu doc¢asného pridelenia zamestnanca
ukladat zamestnancovi Ulohy, organizovat, riadit' a
kontrolovat' jeho pracu, davat mu na tento Ucel
pokyny, utvarat priaznivé pracovné podmienky a
zaistovat bezpecnost a ochranu zdravia pri praci
rovnako ako ostatnym zamestnancom. Pri
rozvrhnuti pracovného ¢&asu zamestnancov je
uzivatelsky zamestnavatel povinny reSpektovat
ustanovenia § 85 a nasl. Zakonnika prace. V tejto
sUvislosti sa uzivatelsky zamestnavatel osobitne
zavazuje nenariadovat  ani nepridelovat
zamestnancovi pracu, ak by tym boli prekro¢ené
maximalne pripustné limity prace nadcas podla
ustanovenia § 97 Zakonnika prace.

Riadne skolit zamestnanca o prisluSnych
predpisoch BOZP a PO a o vlastnych internych
predpisoch, s ktorych obsahom bola spolo¢nost
TALENT SOLUTIONS v sulade s bodom 3.2.15
tychto  VOP  preukazatelne  oboznamena,
aplikovatelnych na  ¢innosti  u uzivatel'ského
zamestnavatela a pre prislusny druh prace.

Poskytovat zamestnancom na vykonavanie ich
préace predpisané bezpecnostné vybavenie, najma
ochranny odev a pracovné pomdcky. Zamestnanec
ma pravo odmietnut vykon prace, alebo v nej
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Agreement and to ensure the same salary and
other working conditions applicable to the
comparable employee for the Employees in
cooperation with  TALENT SOLUTIONS. Any
changes in the salary and working conditions of a
comparable employee must be immediately
announced by the User Employer to the Person in
Charge, by sending an e-mail to the address of the
Person in Charge. For the case of the breach of this
obligation, the User Employer undertakes to pay the
damage to TALENT SOLUTIONS, consisting in the
amount supplementing the salary of the Employee
pursuant to Section 58 Para 10 of the Labour Code
and the other damages incurred by TALENT
SOLUTIONS in this regards.

Arrange confirmation of the timesheets of the
employee in the same format for all temporarily
seconded Employees on its own standard form or
on the form provided for this purpose by the
TALENT SOLUTIONS (depending on the mutual
agreement of the Contracting Parties) by its
manager.

Notify TALENT SOLUTIONS on the day of the start
of temporary assignment that the Employee has not
showed up at work. In the event that the User
Employer does not notify this fact, TALENT
SOLUTIONS will assume that the Employee has
properly started work and will terminate his
temporary secondment only the next working day
after receipt of the User Employer’s notification of
Employee’s failure to start work, while all costs
associated with such early termination of the
temporary secondment will be borne by the User
Employer.

Designate its own manager entitled to assign work
to the Employees and to notify the Person in
Charge at TALENT SOLUTIONS of this data in
writing or in electronic form (by e-mail), together
with the Order and/or Agreement at the latest. The
manager must have legal capacity to act on behalf
of the User Employer within the scope defined by
the Labour Code.

Assign tasks to the Employee for the period of its
temporary secondment, organise, manage and
control his/her work, instruct him/her for this
purpose, create favourable working conditions and
to ensure safety and occupational health protection
as for the other Employees. When scheduling
employees' working time, the User Employer is
obliged to comply with the provisions of § 85 et seq.
Labour Code. In this context, the User Employer
specifically undertakes not to order or assign work
to the employee if such work would exceed the
maximum permissible limits for overtime work
under Section 97 of the Labour Code.

Properly train the Employee about the relevant
OSH and FP regulations and about its own internal
regulations; TALENT SOLUTIONS is demonstrably
informed about the content of the training in
accordance with Clause 3.2.15 hereof, applicable
to the activities at the User Employer’s workplace
and to the relevant type of work.

Provide the Employees with the prescribed safety
equipment, in particular a protective clothing and
working aids for their work. The Employee shall be
entitled to refuse to work or not to continue in it for
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nepokracovat z dévodu nezabezpecenia BOZP a
PO, chybnych alebo neexistujacich
bezpeénostnych zariadeni, vybavenia alebo
ochranného odevu. Pokial uzivatelsky
zamestnavatel neurobi ihned napravu a
pozadovana praca nie je z vySSie uvedenych
dévodov vykonana, je uzivatelsky zamestnavatel
povinny uhradit dohodnutl zmluvnu cenu v sulade
s bodom 5.2 VOP.

UZivatelsky zamestnavatel je opravneny vyslat
zamestnanca na pracovnu cestu. Podmienkou je,
ze uzivatelsky zamestnavatel spolo¢nosti TALENT
SOLUTIONS uhradi s tym suvisiace cestovné
nahrady poskytnuté zamestnancovi, ktoré vznikli v
sulade s platnymi pravnymi predpismi. Spolo¢nost
TALENT SOLUTIONS ma narok na primerany
preddavok na vydavky, spojené s takou pracovnou
cestou zamestnanca, a to pred vyslanim
zamestnanca na pracovnu cestu.

Hlasit  bezodkladne  spolo¢nosti  TALENT
SOLUTIONS akykolvek uraz zamestnanca, ktory
vznikol v suvislosti s vykonom prace pre
uzivatel'ského zamestnavatela a zaistit
vyhotovenie ,Zdznamu o Uraze" v sulade s platnymi
pravnymi predpismi na predpisanom formulari. V
pripade, ak zamestnancovi vznikne v suvislosti s
vykonom prace pre uzivatelského zamestnavatela
ujma nasledkom drazu alebo choroby z povolania,
ktora nebude hradena (i uz Uplne alebo Ciastocne)
zo zakonného poistenia spoloénosti TALENT
SOLUTIONS, a to z dobvodu zavinenia
uzivatelského  zamestnavatela alebo jeho
zamestnancom alebo zdbvodov na strane
uzivatel'ského zamestnavatela ¢i jeho
zamestnanca a ktoru z tohto dévodu bude musiet
(Ci uz Uplne alebo ciastoéne) uhradit spolo¢nost
TALENT SOLUTIONS, zavazuje sa uzivatelsky
zamestnavatel nahradit spolo¢nosti TALENT
SOLUTIONS takto vzniknutld ujmu. Uzivatelsky
zamestnavatel sa zavézuje nahradit spolo¢nosti
TALENT SOLUTIONS vzniknutd ujmu aj vtedy, ked
zamestnancovi bude vzniknuta ujma uhradena zo
zakonného poistenia  spolo¢nosti  TALENT
SOLUTIONS, avsak Sociadlna poistovia uplatni
voci spolocnosti TALENT SOLUTIONS regresivny
narok.

Bezodkladne (najneskér do 3 dni) oznamit
spolo¢nosti TALENT SOLUTIONS, Ze m& zaujem
vstlpit do pracovnopravneho alebo obdobného
vztahu s docasne pridelenym zamestnancom
v obdobi 12 mesiacov od vzniku dogasného
pridelenia s dotyénym zamestnancom. V takom
pripade je uzivatelsky zamestnavatel povinny
uhradit spolo¢nosti TALENT SOLUTIONS odmenu
vo vyske dohodnutej v zmluve (Insourcing Fee)
a ak nie je dohodnuta v zmluve, potom v tychto
VOP a TALENT SOLUTIONS je povinné ukon¢it' so
zamestnancom pracovny pomer, ak ku driu vzniku
pracovného pomeru medzi do€asne pridelenym
zamestnancom a uzivatelskym zamestnavatelom
je docasne prideleny zamestnanec v pracovnom
pomere k spolo¢nosti TALENT SOLUTIONS. Ak
Insourcing Fee nie je dohodnuty v zmluve, ma
TALENT SOLUTIONS narok na Insourcing Fee vo
vySke trojnasobku nastupnej mesacnej hrubej
mzdy dotknutého zamestnanca v prvom mesiaci od
zaciatku docasného pridelenia, pricom za kazdy
dalSi cely kalendarny mesiac, ktory predmetny

zamestnanec odpracoval u uzivatel'ského
zamestnavatela ako docasne prideleny
zamestnanec, poskytne spolo¢nost TALENT
SOLUTIONS uzivatelskému zamestnavatelovi
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the reason of the non-provision of OSH and FP,
defective or non-existing safety equipment, devices
or protective clothing. If the User Employer does not
make immediate remedy and the required work is
not carried out for the above reasons, the User
Employer shall be obliged to pay the agreed
contractual fine in accordance with Clause 5.2 of
the GCC.

The User Employer shall be entitled to send an
Employee on a business trip. The precondition is
the User Employer shall pay to TALENT
SOLUTIONS the related travel allowances provided
to the Employee, incurred in accordance with the
applicable legal regulations. TALENT SOLUTIONS
shall be entitled to a reasonable advance payment
to cover expenses related to such a business trip of
an Employee, prior to sending the Employee to a
business trip.

Report any injury of an Employee incurred with
regards to the work for the User Employer to
TALENT SOLUTIONS without delay and to ensure
the compilation of the “Record of Injury” in
accordance with the applicable legal regulations on
the prescribed form. In the event that the Employee
suffers loss due to his/her injury or occupational
disease in relation to the work for the User
Employer and it is not covered (either in full or
partially) by the mandatory insurance of TALENT
SOLUTIONS, due to the fault of the User Employer
or its Employee or for the reasons on the side of the
User Employer or its Employee and is to be covered
(either in full or partially) by TALENT SOLUTIONS
for that reason, the User Employer undertakes to
compensate such a loss to TALENT SOLUTIONS.
The User Employer undertakes to compensate the
loss incurred by TALENT SOLUTIONS also in the
case that the loss suffered by the Employee is paid
from the mandatory insurance of TALENT
SOLUTIONS, yet the Social Insurer enforces a
regressive claim against TALENT SOLUTIONS.

Notify TALENT SOLUTIONS without any delay
(within 3 days at the latest) of its interest to enter an
employment or a similar relationship with a
temporary seconded Employee within a period of
12 months from the start date of temporary
assignment of relevant employee. In such a case,
the User Employer shall be obliged to pay to
TALENT SOLUTIONS compensation agreed in the
Contract (Insourcing Fee) and if not agreed in the
Contract than therein, and TALENT SOLUTIONS
shall be obliged to terminate employment
relationship with the Employee, provided on the day
of the beginning of employment relationship
between the temporarily secondned Employee by
the User Employer, the temporary seconded
Employee is in an employment relationship with
TALENT SOLUTIONS. If the Insourcing Fee is not
agreed in the Contract, TALENT SOLUTIONS shall
be entitled to an Insourcing Fee amounting to three
times the initial monthly gross salary of the
concerned Employee in the first month of the
secondment, with TALENT SOLUTIONS providing
for each next full calendar month the employee has
worked for the User Employer as a seconded
employee a discount of eight and a half percent
(8.5%) of the Insourcing Fee. The amount of
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zflavu vo vySke osem a pol percenta (8,5%)
z Insourcing Fee. Vyska Insourcing Fee aj po
aplikacii hore uvedenej zlavy bude vzdy najmenej
500,- EUR / zamestnanec bez DPH. Tato odmena
je  nadhradou za naklady investované do
zamestnanca spolo¢nosti TALENT SOLUTIONS a
neuplatni sa v pripade zamestnanca, ktory nebol
vyhladany spolo¢nostou TALENT SOLUTIONS a u
ktorého doSlo kzamestnaniu a naslednému
docasnému prideleniu na zéklade Zziadosti alebo
odporuc¢ania uzivatelského zamestnavatela. Pre
vyli¢enie pripadnych pochybnosti narok na
odmenu vznikne aj vpripade, ak docasné
pridelenie zamestnanca k uzivatelskému
zamestnavatelovi zaniklo, ale pracovny pomer
medzi uzivatelskym zamestnavatelom a docasne
pridelenym zamestnancom bude uzavrety v obdobi
do 12 mesiacov od vzniku do¢asného pridelenia.
Narok na tito odmenu ma spoloénost TALENT
SOLUTIONS aj v pripade, ak sa uzivatelsky
zamestnavatel rozhodne uzatvorit pracovnopravny
vztah suchadzacom odocasné pridelenie
vyhladanym spolo¢nostou TALENT SOLUTIONS
pred vznikom dogasného pridelenia. Uchadza¢ o
docasné pridelenie sa povazuje za vyhladaného
spoloénostou TALENT SOLUTIONS v pripade, ak
spolo¢nost TALENT SOLUTIONS zabezpecila
prvotny kontakt s uchadzatom za ucelom jeho

docasného pridelenia k uzivatelskému
zamestnavatelovi  (napr. formou  vykonania
pohovoru, vyhotovenim  profilu  uchadzaca,

ziskanim zivotopisu uchadzaga, vypracovanim
hodnotenia kandidata apod.). Po uplynuti 12
mesiacov od vzniku docasného pridelenia méze
prejst doCasne prideleny zamestnanec do
pracovnopravneho alebo obdobného vztahu
k uzivatelskému zamestnavatelovi bezodplatne.

Prijat’ opatrenia na vy$Siu ochranu svojho majetku
v sulade s § 182 a nasl. Zakonnika prace tam, kde
to je s ohladom na druh prace vykonavanej
zamestnancom u uzivatelského zamestnavatela
mozné a informovat spoloénost TALENT
SOLUTIONS o tom, Zze v ramci dohodnutého druhu
prace bude zamestnanec nakladat s hotovostou i
inymi ceninami.

V pripade, ak je uzivatelsky zamestnavatel
zahrani¢nou osobou, t.j. osobou, ktora nema na
uzemi Slovenskej republiky sidlo ani miesto pobytu,
je uzivatelsky zamestnavatel povinny najneskér s
objednavkou  oznamit  spolo¢nosti TALENT
SOLUTIONS skuto€nost, ¢&i je alebo nie je
platitefom dane z pridanej hodnoty. Akékolvek
zmeny tychto skuto¢nosti je  uzivatelsky
zamestnavatel povinny bezodkladne oznamit
spolo¢nosti TALENT SOLUTIONS. V pripade, ze
uzivatel'sky zamestnavatel tato povinnost nespini,
je  povinny uhradit spolocnosti TALENT
SOLUTIONS 8$kodu, ktora v dosledku poruSenia
tejto povinnosti vznikne.

Nakladat s udajmi zamestnancov a zabezpegit ich
ochranu v sdlade s nariadenim Eurépskeho
parlamentu a Rady (EU) €. 2016/679 o ochrane
fyzickych os6b pri spracivani osobnych udajov a o
volnom pohybe takychto Gdajov, ktorym sa zrusuje
smernica 95/46/ES (vS8eobecné nariadenie o
ochrane Udajov), zadkonom ¢. 18/2018 Z.z. o
ochrane osobnych Udajov a o zmene a doplneni
niektorych zakonov a ostatnymi vSeobecne
zavéznymi predpismi na ochranu osobnych Udajov.
UZivatelsky zamestnavatel nie je opravneny
poskytnut Udaje €i informéacie o zamestnancoch
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Insourcing Fee even after applying the above
discount will always be at least 500 EUR / employee
without VAT. This reward is compensation of the
costs invested in the Employee of TALENT
SOLUTIONS and it shall not be applied if the
Employee was not searched for by TALENT
SOLUTIONS and was employed and subsequently
temporary seconded on the basis of a request or a
recommendation by the User Employer. For the
avoidance of doubt, the right to the Insourcinf Fee
shall arise even if the temporary seconmdnet of the
employee to the User Employer has been
terminated, but the employment relationship
between the User Employer and the temporary
secondned Employee will be concluded within 12
months from the start date of the temporary
secondment. TALENT SOLUTIONS is entitled to
this remuneration even if the User Employer
decides to enter into an employment relationship
with the candidate for the temporary secondment
searched by TALENT SOLUTIONS before the
temporary secondment. A candidate for temporary
secondment is considered to have been searched
by TALENT SOLUTIONS if TALENT SOLUTIONS
has provided initial contact with the candidate for
the purpose of his temporary secondment to the
User Employer (e.g. by conducting an interview,
drawing up a candidate's profile, obtaining a
candidate's CV, elaborating a candidate's
evaluation, etc.). After the expiration of the 12-
month from the date of the temporary secondment,
the temporary seconded Employee may enter into
an employment or a similar relationship with the
User Employer free of charge.

Adopt measures leading to the better protection of
its assets in accordance with Section 182 et al. of
the Labour Code everywhere it is possible with
regards to the type of work carried out by the
Employee at the User Employer’s place and to
inform TALENT SOLUTIONS that the Employee will
work with cash or other valuables within the agreed
type of work.

If the User Employer is a foreign person, i.e. a
person not having a registered office or the place of
residence in the territory of the Slovak Republic,
upon placing the Order at the latest, the User
Employer shall be obliged to notify TALENT
SOLUTIONS of the fact of whether it is or is not
registered for value added tax. The User Employer
shall be obliged to notify TALENT SOLUTIONS of
any changes in the facts. If the User Employer
breaches the obligation, it shall be obliged to
compensate the TALENT SOLUTIONS for
damages incurred by it due to the breach of the
obligation.

Use the data on the Employees and to ensure its
protection in accordance with the Regulation (EU)
2016/679 of the European Parliament and of the
Council of 27 April 2016 on the protection of natural
persons with regard to the processing of personal
data and on the free movement of such data, and
repealing Directive 95/46/EC (General Data
Protection Regulation), the Act No. 18/2018 Coll. on
personal data protection and on the amendment
and supplementation of some acts, as amended
and and other generally binding regulations on
personal data protection. The User Employer shall
not be entitled to provide data or information about
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3.2.15

3.2.16

3.2.17

spolo¢nosti TALENT SOLUTIONS tretim osobam,
okrem zakonom stanovenych vynimiek.

Dorucit konajucej osobe TALENT SOLUTIONS
katalég (zoznam) kategorizacie prac vykonavanych
na pracoviskach uzivatelského zamestnavatela do
jednotlivych kategérii z hladiska miery vyskytu
faktorov, ktoré  mobézu  ovplyvnit  zdravie
zamestnancov a ich rizikovosti pre zdravie
zamestnancov ako aj vSetky interné predpisy a
informacie vztahujice sa na vykon prace
zamestnancov (vratane platného znenia kolektivnej
zmluvy) a bezodkladne informovat o ich zmene.

Informovat’ zamestnancov v sulade s ustanovenim
§ 58 ods. 15 pism. a) Zakonnika prace o ponuke
volnych pracovnych miest tak, aby im bola
poskytnuta rovnaka prilezitost ako ostatnym
zamestnancom ziskat trvalé zamestnanie.

V sulade s ustanovenim § 30 ods. 9 zakona ¢.
355/2007 Z.z oochrane, podpore a rozvoji
verejného zdravia v zneni neskorSich predpisov
zabezpedit' plnenie povinnosti na Useku pracovnej
zdravotnej sluzby aj vo vztahu kdocasne
pridelenym zamestnanom.

4  Zodpovednost’

4.1

4.2

4.3

TALENT SOLUTIONS nenesie zodpovednost za
Skodu (skuto€nu Skodu a usly zisk) vzniknutl
uzivatel'skému zamestnavatelovi, pokial
uzivatelsky zamestnavatel poveri zamestnanca
Ulohou, na ktord je nevyhnutné alebo obvyklé
uzavretie dohody o hmotnej zodpovednosti za
zverenu hotovost, ceniny, tovar, zasoby materialu
alebo iné hodnoty uréené na obeh alebo obrat,
ktoré je zamestnanec povinny vyUctovat podla §
182 a nasl. Zakonnika prace.

TALENT SOLUTIONS nenesie zodpovednost za
ujmu spOsobenu protipravnym (vratane trestného)
konania zamestnancov.

TALENT SOLUTIONS zodpoveda za majetkovd
ujmu (dalej aj ,Skoda") spésobenu preukazatelne
zamestnancom (¢i zamestnancami) uzivatelskému
zamestnavatelovi, a to do vysky poistoviiou
priznaného poistného plnenia za kazdu jednotliva
Skodovl udalost. Na UGc¢ely tohto ustanovenia sa
vySkou poistného pInenia rozumie poistné plnenie,
o ktorého vyplate v suvislosti s likvidaciou danej
Skodovej (resp. poistnej) udalosti rozhodne
poistoviia, s ktorou ma TALENT SOLUTIONS v
¢ase vzniku Skodovej udalosti uzatvorenu poistnu
zmluvu a ktora tato Skodovu (resp. poistnd) udalost
preskima v sulade so zmluvnymi podmienkami
poistnej zmluvy. Tymto dojednanim je tak
dohodnuta limitacia naroku na nahradu Skody,
pri¢om jednotlivi Skodovou udalostou sa na Gcely
limitacie naroku na nahradu Skody rozumie udalost
alebo suhrn udalosti, ktoré spolu v ¢ase a priestore
suvisia a na zaklade ktorych vznikla uzivatelskému
zamestnavatelovi 8koda. O vzniku $Skodovej
udalosti je uZzivatelsky zamestnavatel povinny
bezodkladne informovat konajuci osobu TALENT
SOLUTIONS, pricom dalej je uzivatelsky
zamestnavatel povinny poskytnat nevyhnutnd
suginnost poistovni pri Setreni poistnej udalosti.
TALENT SOLUTIONS sa zavazuje, ze po dobu
pouzitia VOP pre zmluvny vztah medzi TALENT
SOLUTIONS a uzivatelskym zamestnavatelom
bude mat TALENT SOLUTIONS uzatvorenu
poistnd zmluvu s limitom poistného plnenia vo
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the Employees of TALENT SOLUTIONS to third
parties, except for the exceptions determined by
law.

Provide the Person in Charge at TALENT
SOLUTIONS with a categorisation catalogue (list)
of works carried out in the workplaces of the User
Employer classifying the individual categories from
the point of view of the occurrence of factors that
could affect the health of the Employees and the
level of risk to the health of the Employees, as well
as all the internal regulations and information
related to the work of the Employees (including the
valid wording of the Collective Agreement) and to
inform about their change without any delay.

Inform the Employees in accordance with Section
58 Para 15 Letter a) of the Labour Code on the
availability of vacant positions so that they have
equal opportunity of getting a permanent job as the
other Employees.

Ensure the fulfilment of the obligations in the field of
occupational healthcare service also in relation to
temporary seconded Employees, in accordance
with the provision of Section 30 Para 9 of the Act
No. 355/2007 Coll. on protection, support and
development of public health as amended.

4  Liability

4.1

4.2

4.3

TALENT SOLUTIONS shall not bear responsibility
for damage (actual damage or lost profit) incurred
by the User Employer where the User Employer
assigns to the Employee a task for which it is
necessary or usual to conclude an Agreement on
Material Responsibility for cash, valuables, goods,
stock, material or any other values intended for
circulation or turnover, an account of which must be
given by the Employee pursuant to Section 182 et
al. of the Labour Code.

TALENT SOLUTIONS shall not bear responsibility
for losses caused by illegal (including criminal) acts
of the Employees.

TALENT SOLUTIONS shall be liable for pecuniary
damages (hereinafter referred to as the “Damage”)
caused provably by the Employee (or the
Employees) to the User Employer, up to the amount
of insurance benefit recognized by insurance
company for every individual event insured against.
For the purposes of the paragraph, the insurance
benefit amount is the insurance benefit payment in
relation to the liquidisation of the particular damage
event (or insured event) which is decided upon by
the insurance company with which TALENT
SOLUTIONS has concluded the insurance policy at
the time of the damage event and it investigates the
damage event (or insured event) in accordance with
the contractual conditions of the insurance policy.
This arrangement governs the limitation of a claim
for Damages, whereby an individual damage event
is, for the purpose of limiting the claim for damages,
an event or group of events that are related together
in time and space and which result in damage to the
User Employer. The User Employer shall be obliged
to notify the Person in Charge at TALENT
SOLUTIONS of the damage event without any
delay, while the User Employer shall be obliged to
provide the insurance company with necessary
cooperation when investigating the event insured
against. TALENT SOLUTIONS undertakes to have
concluded insurance policy with insurance benefit
limit of at least EUR 1,000,000.00 for the period of
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4.4

4.5

4.6

4.7

4.8

5

5.1

vySke aspon 1.000.000,- EUR. Nahrada sa
neposkytuje za Skodu, ktora prevySuje sumu Skody,
ktor( povinna strana predvidala alebo ktord mohla
predvidat ako mozny dbsledok poruSenia svojej
povinnosti v ¢ase vzniku zavazkového vztahu.

TALENT SOLUTIONS nezodpoveda
uzivatelskému zamestnavatelovi za ujmu, ktoru
spbsobil zamestnanec, ktory nebol vyhladany
spolo¢nostou TALENT SOLUTIONS a u ktorého
doSlo k zamestnaniu a naslednému docasnému
prideleniu na zaklade ziadosti alebo odporucania
uzivatel'ského zamestnavatela.

TALENT SOLUTIONS vyhlasuje, Ze ma uzavretu
poistnt zmluvu ,Poistenie zodpovednosti za Skodu"
a zavazuje sa udrziavat ju v platnosti.

UZivatelsky zamestnavatel sa zavazuje uhradit
spolo¢nosti TALENT SOLUTIONS ujmu, ktora
preukazatelne vznikla zamestnancovi v suvislosti s
plnenim pracovnych Uloh pre uzivatelského
zamestnavatela, ktord  spoloénost TALENT
SOLUTIONS tomuto zamestnancovi uhradila.

UZivatelsky zamestnavatel sa zavazuje zaplatit’
spolo¢nosti TALENT SOLUTIONS vsetky naklady
vzniknuté spolo¢nosti TALENT SOLUTIONS v
suvislosti s predéasnym ukonéenim
pracovnopravneho vztahu zamestnanca, ktoré je
podla platnych pravnych predpisov povinna uhradit
svojmu zamestnancovi  spolo¢nost TALENT
SOLUTIONS  (najmad  odstupné  vyplatené
zamestnancovi).

V pripade vzniku ujmy podfa ¢l. 4 VOP je
uzivatelsky zamestnavatel povinny poskytnat
spolocnosti TALENT SOLUTIONS su€innost k
riadnemu zisteniu a vysporiadaniu vzniknutej ujmy.
O ujme podla bodu 4.3 a 4.6 VOP je uzivatelsky
zamestnavatel povinny informovat konajucu osobu
TALENT SOLUTIONS, a to najneskér do 3
pracovnych dni odo dna vzniku ujmy. Sucéastou
tejto informacie je pisomny zaznam, ktory musi
obsahovat najma: datum vzniku ujmy, datum
zistenia ujmy, miesto vzniku ujmy, opis vzniku ujmy
a jej priciny, odhadovana vyska ujmy, identifikacia
os6b, ktoré ujmu spodsobili, identifikacia osob,
ktorym bola ujma spbsobena, pripadne fotografie
potvrdzujuce  vzniknutd ujmu a  podpisy
zUcastnenych osob.

V pripade, ze v désledku porusenia tejto povinnosti
uzivatel'ského zamestnavatela vznikne spolo¢nosti
TALENT SOLUTIONS ujma a / alebo spolo¢nost
TALENT SOLUTIONS nebude schopna plnit
povinnosti vyplyvajuce z prislusnych poistnych
zmlldv, je uzivatelsky zamestnavatel povinny
uhradit  spolo¢nosti  TALENT  SOLUTIONS
vzniknut( ujmu.

Cena

V zavislosti na dojednani o vypoéte ceny v zmluve,
sa cena za docasné pridelenie zamestnanca
zakaznikovi m6ze skladat z tychto poloziek:

5.1.1 Hrubd mzda, vypoditana zo zakladnej
mzdy a dalSich plneni poskytovanych v
slvislosti s pracovhym  pomerom
doCasne prideleného  zamestnanca

4.4

4.5

4.6

4.7

4.8

5

5.1

5.1.1
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the application of the GCC for the contractual
relationship between TALENT SOLUTIONS and
the User Employer. The compensation shall not be
provided for damage which exceeds the amount of
damage, which the liable party envisaged or could
have envisaged as a possible result of the breach
of its obligation at the beginning of the contractual
relationship.

TALENT SOLUTIONS shall not bear responsibility
towards the User Employer for Damage caused by
an Employee that was not searched for by TALENT
SOLUTIONS and he/she was employed and
subsequently temporary seconded on the basis of
a request or a recommendation of the User
Employer.

TALENT SOLUTIONS declares it has concluded a
“Third Party Liability Insurance” policy and it
undertakes to maintain its validity.

The User Employer undertakes to pay Damages to
TALENT SOLUTIONS provably incurred by the
Employee in relation to the fulfilment of his/her
duties for the User Employer and which have been
paid by TALENT SOLUTIONS to the relevant
Employee.

The User Employer undertakes to pay TALENT
SOLUTIONS all the costs incurred by TALENT
SOLUTIONS in relation to premature termination of
the employment relationship of the Employee that
must be paid by TALENT SOLUTIONS to its
Employee pursuant to the valid legal regulations (in
particular severance pay paid to the Employee).

In the event of Damage pursuant to Section 4 of the
GCC, the User Employer shall be obliged to provide
TALENT SOLUTIONS with cooperation in order to
duly determine and settle the Damage. The User
Employer shall be obliged to inform the Person in
Charge at TALENT SOLUTIONS about Damage
pursuant to Clause 4.3 and 4.6 of the GCC, within
3 business days from the date of the Damage. The
information shall include a written record that must
comprise in particular: the date of Damage, the date
of Damage being discovered, the place of Damage,
the description of how the Damage originated and
its causes, the assessed amount of Damage,
identification of persons causing the Damage,
identification of persons incurring the Damage, any
photographs proving the Damage and the
signatures of persons present.

If, due to the breach of this obligation of the User
Employer, TALENT SOLUTIONS suffers Damage
and/or TALENT SOLUTIONS is unable to fulfil its
obligations related to the relevant insurance
policies, the User Employer shall be obliged to pay
the Damages to TALENT SOLUTIONS.

Price

Depending upon the agreement on the calculation
of price in the Contract, the price for temporary
secondment of an Employee to the Customer may
be composed of the following components:

Gross salary, calculated from the basic salary and
other performances provided in connection with the
employment of a temporary seconded employee
(bonuses, surcharges, premiums, 13th and 14th
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5.1.2

5.1.5

5.1.7

(bonusy, priplatky, prémie, 13. a 14. plat,
ndhrady mzdy za dovolenku, mzdové
zvyhodnenia podla § 121 a nasl.
Zakonnika prace, nahrady mzdy v
pripade prekazok v praci a pod.), ktora su
hradené spolo¢nostou TALENT
SOLUTIONS na zaklade pracovnych
zmllv uzatvorenych so zamestnancami
podrla prislusnych vSeobecne zavaznych
pravnych predpisov zvy$ena o odvody na
socialne a zdravotné poistenie a naklady
na tvorbu socidlneho fondu za docasne
prideleného zamestnanca.

Koeficient, sadzba alebo
Ciastka uvedena v zmluve.

pausalna

Nahrada prijmu vyplacana v pripade
docasnej pracovnej neschopnosti
zamestnanca v sulade s § 141Zakonnika
prace.

Skutoéné naklady vSetkych ostatnych
pozadovanych sluzieb (cestovné vratane
cien leteniek, ubytovania, cestovného
poistenia,  stravné, obstaranie a
pouzivanie mobilnych telefénov, stravné
listky, atd.) svynimkou nakladov na
ubytovanie podlabodu 5.1.6 zvySené
010% ako prirazku za administrativne
naklady.

Prispevok zamestnavatela na
stravovanie podla § 152 Zakonnika
prace.

Skuto¢né néklady na ubytovanie (s

vynimkou nakladov na ubytovanie

poskytovanych  zamestnancom podfa
zékona o cestovnych nahradach, ktoré
sa uctuju uzivatelskému

zamestnavatelovi podfa bodu 5.1.4),

ktoré pozostavaju z dvoch zloziek:

- skutoéné naklady na ubytovanie
(skuto¢né naklady vratane aktualnej
sadzby dane z pridanej hodnoty podfa
osobitného predpisu platnej ku driu
poskytnutia sluzby) a

- dan za ubytovanie.

K celkovej vyske skutoénych nakladov za

ubytovanie sa pripocita dan z pridanej

hodnoty vo vyske podla vseobecne
zgvazného pravneho predpisu platného

a ucinného v def vystavenia prislusnej

faktdry, ktorou sa vyuUctuje dan za

ubytovanie.

Ceny za hodinu vykonu prace
jednotlivého docasne prideleného
zamestnanca s tym, Ze v tejto sume je
zahrnuta najma zakladna hodinova hruba
mzda docasne prideleného
zamestnanca, dalSie plnenia uvedené v
bode 5.1.1 a 5.1.4 a odmena za do¢asné
pridelenie zamestnanca. V pripade ak
dbéjde k zvySeniu akejkolvek polozky
tvoriacej podklad pre  kalkulaciu
hodinovej sadzby, ma  TALENT
SOLUTIONS pravo zvySit cenu za
hodinu  vykonu prace  docasne
prideleného  zamestnanca o rozdiel
medzi novou a pdévodnou vyskou tejto
polozky prepocitanej na hodinu prace
docasne prideleného zamestnanca.

5.1.2

515

5.1.7
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salary, compensation for holiday, salary benefits
pursuant to § 121 et seq. of the Labour Code, salary
compensations in the event of obstacles at work,
etc.) which is paid by TALENT SOLUTIONS
company on the basis of employment contracts
concluded with employees under the relevant
generally binding legislation increased by social
and health insurance contributions and the cost of
creating a social fund for a temporary seconded
employee.

The coefficient, rate or lump sum stated in the
Contract

Compensation for lost income paid in the event of
temporary incapacity for work in accordance with §
141 of the Labour Code.

The actual costs of all the other requested services
(travel allowance, including the price of air tickets,
accommodation, travel insurance, boarding
allowance, acquisition and use of cellular phones,
luncheon vouchers, etc.) except for the costs of
accommodation pursuant to Clause 5.1.6 increased
by 10% as a surcharge for administrative costs.

The employer's contribution to meals under § 152 of

the Labour Code.

The actual costs of accommodation (except for the

costs of accommodation of the seconded

Employees in accord with the Act on Travel

Allowances, which are to be charged to the User

Employer pursuant to Clause 5.1.4), are composed

of two components:

- The actual costs of accommodation (the actual
costs including the current value added tax rate
pursuant to a special regulation applicable as on
the date of service provision) and

- Accommodation tax.

Value added tax pursuant to the generally binding

legal regulations in effect and force as on the date

of issue of the relevant invoice including the
accommodation tax shall be added to the total
amount of actual costs of accommodation.

Prices per hour of work of an individual temporary
seconded employee, including in particular the
basic hourly gross salary of the temporary
seconded employee, the other performances
provided in Clauses 5.1.1 and 5.1.4 and the
remuneration for the temporary assignment of the
employee. In the event of an increase in the any
item forming the basis for calculation of the hourly
rate, TALENT SOLUTIONS shall be entitled to
increase the price per hour of the work of the
temporary seconded employee increased by the
difference between the newly determined and
original amount of said item re-calculated per hour
of work of the temporary seconded employee.
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5.2

5.3

5.4

5.5

5.6

V pripade, ze zamestnanec nebude méct
vykonavat pracu v dbsledku prekazky v praci na
strane uzivatelského zamestnavatela, patri
spolo¢nosti TALENT SOLUTIONS za dobu trvania
tejto prekazky cena, ktora sa sklada z poloziek
uvedenych v bode 5.1.1. a 5.1.4 VOP. V pripade
dojednania ceny podla polozky uvedenej v bode
5.1.7, patri TALENT SOLUTIONS cena vo vySke
sucinu zakladnej hodinovej mzdy zamestnanca a
uréeného tyzdenného pracovného €asu docasne
prideleného zamestnanca.

V pripade, ze niektoré z poskytnutych sluzieb su
pre spoloénost TALENT SOLUTIONS darovo
neopravnenym nakladom, bude k cene tychto
sluzieb vyuctovana uzivatelskému
zamestnavatelovi skuto¢ne uhradend dan z prijmu
spolo¢nosti TALENT SOLUTIONS.

UzZivatelsky zamestnavatel sa dalej zavazuje
uhradit spolo¢nosti TALENT SOLUTIONS poplatok
spojeny so spravou osobnych udajov v suvislosti
s nariadenim Eurépskeho parlamentu a Rady (EU)
¢. 2016/679 (,GDPR®). Poplatok bude hradeny
mesatne na zaklade faktdry vystavenej
spolo¢nostou TALENT SOLUTIONS, a to vo vySke
1 % celkovych hrubych miezd docasne pridelenych
zamestnancov za dany kalendarny mesiac.
K tomuto poplatku bude pripocitana dar z pridanej
hodnoty vo vySke podfa platnych pravnych
predpisov.

Vzdy k 3. pracovnému diu mesiaca nasledujuceho
po prisluSnom pracovnom obdobi, je uzivatelsky
zamestnavatel povinny potvrdit zamestnancom
predlozeny Vykaz o vykonani prace (popripade iny
dokument, ktory tento vykaz nahradza), v ktorom
uzivatel'sky zamestnavatel potvrdi dobu, po ktorl
bola praca vykonavana zamestnancom. V pripade
vzniku nezrovnalosti medzi Vykazom o vykonani
prace odovzdanym zamestnancom a skuto¢ne
odpracovanym ¢asom sa postupuje podla zasad
uvedenych v bode 5.6 tychto VOP. V pripade ak
uzivatelsky ~ zamestnavatel  nespracuje a
neodovzda Vykaz o vykonani prace spolo€nosti
TALENT SOLUTIONS ani do 5. pracovného dna
nasledujuceho  kalendarneho  mesiaca, ma
TALENT SOLUTIONS narok na nadhradu skody tym
sposobent (najmd droky z omeSkania za
oneskorenu Ghradu miezd, pokuty udelené organmi
indpekcie prace a pod.). Su¢asne ma TALENT
SOLUTIONS pravo pre ucely vypoétu miezd a
fakturacie vyhotovit' vlastni dochadzku doc¢asne
pridelenych zamestnancov vychadzajlic pri tom z
po¢tu docCasne pridelenych zamestnancov u
uzivatelského zamestnavatela, poc¢tu pracovnych
dni v danom mesiaci, zmennosti prevadzky, poctu
odpracovanych hodin v noci, za sviatok a za pracu
nadc¢as a z Udajov poskytnutych zamestnancami a
koordinatormi. Ak uZivatelsky zamestnavatel
odovzdd dochadzku docasne  pridelenych
zamestnancov dodato¢ne, bude sa postupovat
podla bodu 5.6 tychto VOP.

Po ukonéeni prislusného pracovného obdobia,
bude spolo¢nost TALENT SOLUTIONS na zaklade
Vykazu o vykonani prace (pozri bod 5.5) fakturovat
uzivatelskému zamestnavatelovi cenu za do¢asné
pridelenie zamestnanca podla bodu 5.1 tychto
VOP. Vykaz o vykonani prace potvrdeny
uzivatelskym  zamestnavatelom sa nesmie
dodato¢ne menit. V pripade, ak po vyuctovani ceny
za doc¢asné pridelenie zamestnanca uzivatelskému

5.2

5.3

5.4

5.5

5.6
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If the Employee is unable to carry out work due to
an impediment to work on the side of the User
Employer, TALENT SOLUTIONS shall be entitled
to the price composed of the items specified in
Clause 5.1.1 and 5.1.4. of the GCC for the time of
the duration of the impediment. In the case of an
agreement of the price based on the item specified
in Clause 5.1.7, TALENT SOLUTIONS shall be
entitled to the price amounting to the multiple of the
base hourly salary of the Employee and the
specified weekly working time of the temporary
seconded Employee.

If any of the provided services are not tax deductible
costs for TALENT SOLUTIONS, the actual
corporate income tax paid by TALENT
SOLUTIONS shall be charged to the User
Employer in addition to the price of the services.

The User Employer further undertakes to pay
TALENT SOLUTIONS a fee related to the
management of personal data in connection with
Regulation (EU) 2016/679 ("GDPR"). The fee will
be paid monthly on the basis of an invoice issued
by TALENT SOLUTIONS, in the amount of 1% of
the total gross salaries of the temporarily assigned
employees for the given calendar month. Value
added tax in accordance with applicable law will be
added to this fee.

The User Employer shall be obliged to confirm the
Statement of Work (or any other document
replacing it) presented by the Employee, always by
the 3 working day of the month following the
relevant working period and to confirm the duration
which the work was carried out by the Employee in
it. In case of inconsistencies between the Statement
of Work submitted by the employee and the actual
time worked, the procedure shall be in accordance
with the principles stated in point 5.6 of these
General Terms and Conditions. In the event that the
User employer does not process and submit the
Statement of Work to TALENT SOLUTIONS even
by the 5th working day of the following calendar
month, TALENT SOLUTIONS is entitled to
compensation for the resulting damage (in
particular interest on late payment of wages, fines
awarded by labour inspection authorities, etc. ). At
the same time, TALENT SOLUTIONS has the right,
for the purposes of calculating wages and invoicing,
to draw up its own attendance records of
temporarily assigned employees based on the
number of temporarily assigned employees
assigned to the User employer, the number of
working days in a given month, the working shifts,
the number of hours worked at night, on holidays
and for overtime and from data provided by
employees and coordinators. If the User employer
submits the attendance of temporarily assigned
employees additionally, the procedure will be in
accordance with point 5.6 of these General Terms
and Conditions.

After the end of the relevant working period,
TALENT SOLUTIONS will invoice the User
employer the price for the temporary assignment of
the employee according to point 5.1 of these GTC
based on the Statement of Work (see point 5.5).
The Statement of Work confirmed by the User
employer may not be subsequently changed. In the
event that, after the calculation of the price for the
temporary assignment of an employee to the User
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5.7

5.8

5.9

5.10

5.11

zamestnavatelovi vyjde najavo rozdiel medzi
cenou, ktora ~mala byt  uzivatelskému
zamestnavatelovi skuto¢ne fakturovana a cenou,
ktord bola uzivatelskému zamestnavatelovi
fakturovana na zaklade Vykazu o vykonani prace,
bude tento vysporiadany podfa bodu 5.10 tychto
VOP v nasledujucom kalendarnom mesiaci a
rovnako aj naroky zamestnanca budu vysporiadané
spolu so mzdou v nasledujiucom kalendarnom
mesiaci. Ak uzivatelsky zamestnavatel pozaduje
okamziti napravu v danom mesiaci, bude mu zo
strany TALENT SOLUTIONS Gétovany poplatok vo
vyske 19,90 EUR za kazdy opraveny vypocet mzdy
a naklady vynalozené na vykonanie opravy,
ktorych vyska zavisi od dizky vykonavania opravy a
pracovnej seniority zamestnanca spolo¢nosti
TALENT SOLUTIONS vykonavajuceho
pozadovanl opravu nasledovne: Mzdovy Uctovnik
40,- EUR / hodinu vykonavania opravy, Senior
mzdovy Uc¢tovnik 70,- EUR / hodinu vykonavania
opravy alebo Mzdovy manazér 100,- EUR / hodinu
vykonavania opravy, pri€om sa Uctuje skutocny ¢as
potrebny na vykonanie opravy. Uvedené ceny su
bez DPH.

K dohodnutej cene sa pripo€ita dan z pridanej
hodnoty vo vyske podlfa vSeobecne zavéazného
pravneho predpisu platného a G¢inného v den
vystavenia prislusSnych faktur. Kazda faktura musi
obsahovat nalezitosti darfiového dokladu podfa
prislusnych platnych pravnych predpisov. Platba
vSetkych faktdr bude vykonana bezhotovostnym
prevodom na U¢et TALENT SOLUTIONS uvedeny
v zmluve.

Faktary spolo¢nosti TALENT SOLUTIONS su
splatné v lehote dohodnutej zmluvnymi stranami v
zmluve. Ak v zmluve nie je dohodnuta splatnost
faktar  vystavenych  spolo¢nostou  TALENT
SOLUTIONS, tieto budu splatné do 14 dni od ich
vystavenia. Zaplatenim faktdry sa rozumie
pripisanie plnej fakturovanej Cd&iastky na Gcet
spolocnosti  TALENT SOLUTIONS. V pripade
omeskania s platbou sa uzivatelsky zamestnavatel
zavézuje uhradit Uroky z omeSkania vo vyske pol
promile (0,05%) z diznej sumy za kazdy zacaty def
omeskania.

Vysku dohodnutej ceny za docasné pridelenie
zamestnanca je spolo€¢nost TALENT SOLUTIONS
opravnena jednostranne kazdoro¢ne zvySovat
vzdy podla indexu spotrebitelskych cien (HICP),
vyhlasovaného Statistickym Uradom Slovenskej
republiky (SU) za predchadzajici rok alebo podfa
iného indexu, ktorym SU predchadzajici index
nahradi. VypoCet a fakturaciu zvySenej ceny
vykonava spolo¢nost TALENT SOLUTIONS od
kalendarneho mesiaca, kedy bola zverejnena miera
inflacie SU. Po vzajomnej dohode dolozi TALENT
SOLUTIONS  uzivatelskému zamestnavatelovi
sposob vypoctu zvysenia ceny.

Ak spolo¢nost TALENT SOLUTIONS zisti po
skonéeni prislusného pracovného obdobia a po
vykonani fakturacie za toto pracovné obdobie
akékolvek polozky nevyfakturované uzivatelskému
zamestnavatelovi slvisiace s tymto pracovnym
obdobim, je spolo¢nost TALENT SOLUTIONS
opravnena tieto polozky uzivatelskému
zamestnavatelovi dodato¢ne vyfakturovat'.

V pripade, Ze uzivatelsky zamestnavatel uzavrie
sam pracovnopravny alebo obdobny vztah
s internym zamestnancom spoloénosti TALENT
SOLUTIONS (teda nie je docasne pridelenym

5.7

5.8

5.9

5.10

5.11
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employer, a difference between the price that
should have been actually invoiced to the User
employer and the price that was invoiced to the
User employer based on the Statement of Work
becomes apparent, this will be settled in
accordance with point 5.10 of these GTC in the
following calendar month, and the employee's
claims will also be settled together with the salary in
the following calendar month. If the User employer
requests an immediate correction in a given month,
he will be charged by TALENT SOLUTIONS a fee
of EUR 19.90 for each corrected salary calculation
and the costs incurred for the correction, the
amount of which depends on the duration of the
correction and the seniority of the TALENT
SOLUTIONS employee performing the requested
correction as follows: Payroll Accountant EUR 40 /
hour for performing a correction, Senior Payroll
accountant EUR 70 / hour for performing a
correction or Payroll Manager EUR 100 / hour for
performing a correction, while the actual time
needed to carry out the correction is charged. The
listed prices are without VAT.

Value Added Tax, the amount pursuant to the
generally binding legal regulations in effect and
force on the date of invoicing, shall be added to the
agreed price. Every invoice must contain the
essentials of a tax document pursuant to the
relevant applicable legal regulations. The
settlement of all invoices shall take place by bank
transfer in favour of the TALENT SOLUTIONS's
account specified in the Contract.

The invoices issued by TALENT SOLUTIONS shall
be within the period agreed by the parties in the
Agreement. If the maturity date of invoices issued
by TALENT SOLUTIONS is not agreed in the
Contract, these will be due within 14 days of their
issuance. The settlement of the invoice means
crediting the TALENT SOLUTIONS’s account with
the entire invoiced amount. In the case of a late
payment, the User Employer undertakes to pay
overdue interest of half per mille (0.05 %) of the
amount due for every started day of delay.

TALENT SOLUTIONS shall be entitled to
unilaterally increase the agreed price for temporary
secondment of an Employee annually always
following the consumer price index (HICP)
announced by the Statistic Office of the Slovak
Republic (SO) for the previous year or following any
other index replacing the previous index upon the
decision of the SO. The calculation and invoicing of
the increased price shall be performed by TALENT
SOLUTIONS as of the calendar month in which the
inflation rate was published by the SO. After the
mutual agreement, TALENT SOLUTIONS shall
provide the User Employer with the method of the
calculation of increased price.

If TALENT SOLUTIONS finds any items not
invoiced to the User Employer related to the
working period after the completion of the relevant
working period and after invoicing for that working
period, TALENT SOLUTIONS shall be entitled to
additionally invoice those items to the User
Employer.

If the User Employer establishes an employment or
similar relationship with an internal Employee of
TALENT SOLUTIONS (i.e. not an Employee
temporary seconded to the User Employer) by itself
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5.12

5.13

6

6.1

6.2

6.3

6.3.1

6.3.2

6.3.3

6.3.4

6.4

zamestnancom k uzivatelskému zamestnavatelovi)
v dobe trvania pracovnopravneho vztahu medzi
takymto zamestnancom a spolo¢nostou TALENT
SOLUTIONS, ako aj v ¢ase 12 mesiacov od

skonéenia pracovnopravneho vztahu medzi
zamestnancom a  spoloénostou TALENT
SOLUTIONS, patri  spolo¢nosti TALENT

SOLUTIONS odmena vo vysSke 6.000,- EUR za
kazdého zamestnanca (dalej len ako ,odmena za
sprostredkovanie"), ktord sa uzivatel'sky
zamestnavatel zavazuje zaplatit spolo¢nosti
TALENT SOLUTIONS do 14 kalendarnych dni odo
dna dorucenia pisomnej vyzvy.

V pripade, ze uzivatel'sky zamestnavatel neuhradi
spolo¢nosti TALENT SOLUTIONS odmenu za
sprostredkovanie podia bodu 3.2.11 a / alebo 5.11
tychto VOP, je spolo¢nost TALENT SOLUTIONS
opravnena pozadovat aj Uhradu Urokov z
omeskania podla bodu 5.8 tychto VOP a tiez
Uhradu zmluvnej pokuty vo vyske 3.500,- EUR.
Zaplatenie uvedenych zmluvnych pokut nema vplyv
na narok na nahradu spdsobenej Skody, a to v pinej
vyske.

V pripade, ze v désledku zmeny platnej legislativy
déjde k navysSeniu niektorej z poloziek ceny podla
bodu 5.1 VOP, je spolo¢nost TALENT SOLUTIONS
opravnena zodpovedajucim spdsobom zvysit cenu,
a to s U€innostou ku driu Gcinnosti tejto zmeny.

Ochrana doévernych informacii, zmluvna pokuta

Za doverné informacie sa povazuju vSetky
informacie v Ustnej alebo pisomnej podobe
(vratane informacii v elektronickej podobe), ktoré si
spolo¢nost TALENT SOLUTIONS a uzivatelsky
zamestnavatel navzajom poskytnd v suvislosti s
plnenim svojich povinnosti v ramci zmluvného
vztahu zaloZzeného zmluvou, pricom za déverné sa
povazuje aj ponuka, urobend spolo¢nostou
TALENT SOLUTIONS uzivatelskému
zamestnavatelovi, zmluva, objednavka, dohoda a
tieto VOP a spolo¢nost TALENT SOLUTIONS ani
uzivatelsky zamestnavatel nie su opravneni
podavat informacie o ich obsahu akejkolvek tretej
osobe.

Spolo¢nost TALENT SOLUTIONS aj uzivatel'sky
zamestnavatel zaviazali svojich zamestnancov
k mi€anlivosti v sulade s ¢lankom 6 tychto VOP.

Za poruSenie  povinnosti miéanlivosti  sa
nepovazuje, ak déverné informacie:

boli na zaklade pisomného sulhlasu prislusnej
zmluvnej strany zbavené od predmetnej povinnosti;

boli zverejnené inak, nez v doésledku porusenia
povinnosti prisluSnou zmluvnou stranou;

sU preukdzatelne zname skoér, nez ich oznami
prislusna zmluvna strana;

sU vyziadané sudom, prokuratirou alebo vecne
prislusnym spravnym organom na zaklade zékona.

Povinnost mi¢anlivosti a ochrany dévernych
informacii trva bez ohladu na ukonéenie Gc¢innosti
alebo platnosti zmluvy ¢i jednotlivych dohdd.

5.12

5.13

6
Fine

6.1

6.2

6.3

6.3.1

6.3.2

6.3.3

6.3.4

6.4

Confidential
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during his/her employment relationship between
such an Employee and TALENT SOLUTIONS as
well as during 12 months following termination of
the employment relationship between the
Employee and TALENT SOLUTIONS, TALENT
SOLUTIONS shall become entitled to a reward of
EUR 6,000.00 for every Employee (also hereinafter
referred to as “Reward for Intermediation”) and the
User Employer undertakes to pay it to TALENT
SOLUTIONS within 14 calendar days as of the
delivery of written notice.

If the User Employer does not pay the Reward for
Intermediation to TALENT SOLUTIONS for
intermediation pursuant to Clause 3.2.11 and/or
5.11 hereof, TALENT SOLUTIONS shall be entitled
also to claim overdue interest pursuant to Clause
5.7. hereof as well as a Contractual Fine of EUR
3,500.00. The payment of the given contractual
fines shall be without prejudice to the entitlement to
the compensation of damages, in full.

If there is an increase in any of the price list of items
pursuant to Clause 5.1 of the General Commercial
Conditions, TALENT SOLUTIONS shall be entitled
to increase the price in a corresponding manner,
with the effect as of the date of the effective date of
the change.

Information Protection, Contractual

Confidential information shall be considered to be
all the information in oral or written form (including
the information in electronic form) provided by
TALENT SOLUTIONS and the User Employer to
each other in connection with the fulfilment of their
obligations within the contractual relationship
established by the Contract, and the confidential
information shall be considered to include an offer
made by TALENT SOLUTIONS to the User
Employer, the Contract, the Order, the Agreement
and the GCC, and TALENT SOLUTIONS and the
User Employer shall not be entitled to provide
information about their contents to any third party.

Both TALENT SOLUTIONS and the User Employer
have obliged their Employees to keep
confidentiality in accordance with Section 6 hereof.

It is not a breach of the confidentiality obligation
when the confidential information:

Has the obligation of confidentiality waived on the
basis of written consent of the relevant Contracting
Party;

Is revealed other than due to the breach of the
obligation by the relevant Contracting Party;

Is provably known before the relevant Contracting
Party reveals it;

Is demanded by a Court, Prosecution or
administrative body having such jurisdiction on the
basis of law.

The confidentiality obligation and obligation to
protect confidential information shall remain
regardless the termination of the force or effect of
the Contract or the individual Agreements.
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6.5 Porusenim povinnosti mi€anlivosti jednou stranou
vznik& druhej strane pravo na zaplatenie zmluvnej
pokuty vo vyske 3.500,- EUR. Zaplatenie uvedenej
zmluvnej pokuty nema vplyv na narok na nahradu
Skody spbsobenej tymto poruSenim, a to v plnej
vyske.

7  Ukoncéenie do¢asného pridelenia

71 Ak nie je v zmluve dohodnuté inak, plati pre trvanie
docasného pridelenia zamestnanca nasledujlce:

7141 Docasné pridelenie zamestnanca koné&i uplynutim
doby, na ktoru bolo dojednané. Pred uplynutim tejto
doby moéze uzivatelsky zamestnavatel docasné
pridelenie zamestnanca ukonéit jednostrannym
pisomnym oznamenim, a to
a) v pripade, ze zamestnanec opakovane (t.].

najmenej tri po sebe nasledujice zmeny)
nenastupil bez vazneho dévodu na vykon
prace k uzivatelskému zamestnavatelovi,

b)  z dévodov uvedenych v § 63 a 68 Zakonnika
prace,

c) ak zamestnanec stratil vzhladom na svoj
zdravotny stav podla lekarskeho posudku
spbsobilost nadalej vykonavat dohodnuty
druh prace.

7.1.2 Zamestnanec mo6ze ukoncit docasné pridelenie,
pred uplynutim doby, na ktord bolo docasné
pridelenie dohodnuté, jednostrannym pisomnym
oznamenim, a to z nasledujacich dévodov, ak:

a) ak uzivatel'sky zamestnavatel nedodrziava
na pracovisku zasady BOZP, PO a prevenciu

b) ak uzivatelsky zamestnavatel nevytvara
priaznivé pracovné podmienky na
pracovisku,

c)  zamestnanec vzhladom na svoj zdravotny
stav stratii podla lekarskeho posudku
sposobilost nadalej vykonavat dohodnuty
druh prace,

d) sa uzivatelsky zamestnavatel dopusti vo
vztahu k zamestnancovi akéhokolvek
konania, ktoré je v rozpore s platnymi
pravnymi predpismi.

7.1.3 Oznamenie podia bodu 7.1.1 a 7.1.2 VOP musi
mat pisomnd formu. Oznamenie uzivatelského
zamestnavatela je dorucované  spolo¢nosti
TALENT SOLUTIONS a jej prostrednictvom
zamestnancovi. Do¢asné pridelenie zamestnanca
sa kon¢i drhom uvedenym v oznameni, ktory
nesmie byt uréeny na skorsi den, ako den jeho
doru€enia spolo¢nosti TALENT SOLUTIONS.
Oznamenie  zamestnanca je dorucované
spolo¢nosti TALENT  SOLUTIONS  ajeho
prostrednictvom v kopii uzivatelskému
zamestnavatelovi. Docasné pridelenie
zamestnanca sa kon¢i dfiom  uvedenym
v oznameni, inak dfiom, v ktorom bolo ozndmenie
spolo¢nosti TALENT SOLUTIONS o pred€asnom
ukonceni doCasného pridelenia zo strany
zamestnanca doruc¢ené uzivatel'skému
zamestnavatelovi. V pripade ukoncenia do¢asného
pridelenia zamestnanca z dévodov uvedenych v §
68 Zakonnika prace, je uzivatelsky zamestnavatel
povinny v jednostrannom oznameni vySpecifikovat
dovody a dolozit podklady tykajice sa vySSie
uvedenych  dbévodov  ukoncenia docasného
pridelenia. V pripade, ze tieto dévody nebudu
uzivatelskému  zamestnavatelovi  dostatocne
Specifikované a dolozené, je spolo¢nost TALENT
SOLUTIONS opravnena oznamit uzivatelskému

6.5

7

7.1

Talent Solutions, s.r.o.

Digital Park III. Einsteinova 19, 851 01 Bratislava

www.talent-solutions.sk

Upon the breach of the confidentiality obligation by
one Party, the other Party shall become entitled to
a contractual fine of EUR 3,500.00. The payment of
the given contractual fine shall not have any impact
on the entittement to the compensation for
damages caused by the breach, in full.

Termination of Temporary Secondment

Unless otherwise agreed in the Contract, the
following shall apply for the duration of temporary
secondment of the Employee:

The temporary secondment of the Employer shall
be terminated upon the expiry of the period for
which it was negotiated. Prior to the expiration of
the period, the User Employer may terminate the
temporary secondment of the Employee by
unilateral written notice, namely

a) If the Employee repeatedly (i.e. at least for
three subsequent shifts) does not arrive to
work for the User Employer,

b) For the reasons stated in Section 63 and 68
of the Labour Code,

c) If the Employee has lost his/her ability to
further carry out the agreed type of work with
regards to his/her health condition according
to medical opinion.

The Employee may terminate the temporary

secondment, prior to the expiration of the period for

which the temporary secondment was agreed, by
unilateral written notice, for the following reasons:

a) If the User Employer does not observe the
OSH and FP principles and prevention in the
workplace

b) If the User Employer does not create
appropriate  working conditions in the
workplace,

c) If the Employee lost his/her ability to further
carry out the agreed type of work with regards
to his/her health condition according to
medical opinion,

d) If the User Employer commits any acts with
regards to the Employee that are in conflict
with the applicable legal regulations.

The notice given pursuant to Clause 7.1.1 and 7.1.2
hereof must be in writing. Notice by the User
Employer is to be delivered to TALENT
SOLUTIONS and through it to the Employee. The
temporary secondment of the Employee shall
terminate on the date specified in the notifice, which
may not be set for an earlier date than the date of
its delivery to TALENT SOLUTIONS. The
Employee’s notice is to be delivered to TALENT
SOLUTIONS and through it to the User Employer
as a copy. The temporary secondment of the
Employee shall terminate as of the date specified in
the notice, otherwise on the date when the notice of
the premature termination of temporary
secondment from the side of the Employee is
delivered by TALENT SOLUTIONS to the User
Employer. If the temporary secondment of an
Employee ends for the reasons specified in Section
68 of the Labour Code, the User Employer shall be
obliged to specify the reasons in the unilateral
notice and to present the documents related to the
above stated reasons of termination of temporary
secondment. In the event the reasons are not
sufficiently specified and proved to the User
Employer, TALENT SOLUTIONS shall be entitled
to notify the User Employer within one day as of the
delivery of the notice of the User Employer that the
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zamestnavatelovi do jedného dfia od dorucenia
oznamenia uzivatelského zamestnavatela, Zze
docasné pridelenie ukoncéené nebude. Docasné
pridelenie v tomto pripade trva dalej, dokial
uzivatelsky zamestnavatel nedoruc¢i doklady
odbvodriujuce skonéenie pracovného pomeru
podla § 68 Zakonnika prace. Uzivatelsky
zamestnavatel je povinny uhradit nevyhnutné
naklady, ktoré spolo¢nosti TALENT SOLUTIONS
preukazatelne vzniknd v suvislosti s predéasnym
ukoncenim do€asného pridelenia a / alebo
pracovnopravneho vztahu so zamestnancom.

temporary secondment shall not be terminated. In
such a case, the temporary secondment shall
continue until the User Employer delivers
documents justifying the termination of employment
according to Section 68 of the Labor Code. The
User Employer shall be obliged to cover the
necessary costs provably incurred by TALENT
SOLUTIONS in relation to the premature
termination of the temporary secondment and/or
employment relationship with the Employee.

7.1.4 Spolo¢nost TALENT SOLUTIONS je opravnena 7.1.4 TALENT SOLUTIONS shall be entitled to terminate
ukonéit doCasné pridelenie zamestnanca v the temporary secondment of an Employee if the
pripade, ked sa uzivatelsky zamestnavatel dostane User Employer will be in arrears with the payment
do omeskania s uhradou faktury za docasné of the invoice for the temporary secondment of the
pridelenie zamestnanca o viac ako 15 dni. Do¢asné employee by more than 15 days. The temporary
pridelenie kon¢i okamihom dorucenia oznamenia secondment shall be terminated as of the moment
spolo¢nosti TALENT SOLUTIONS uzivatelskému of the delivery of notice by TALENT SOLUTIONS to
zamestnavatelovi. UZivatelsky zamestnavatel je the User Employer. The User Employer shall be
povinny uhradit spoloénosti TALENT SOLUTIONS obliged to pay to TALENT SOLUTIONS all the costs
vSetky naklady, ktoré jej vznikli v suvislosti s incurred in relation to the termination of temporary
ukon¢enim do¢asného pridelenia zamestnanca. secondment of the Employee.

8  Zaverecné ustanovenia 8  Final Provisions

8.1 Ak sa stane niektoré ustanovenie alebo jeho ¢ast 8.1 If any provision or its part of the Contract or the
zmluvy alebo tychto VOP Uplne alebo ciasto¢ne General Commercial  Conditions  becomes
nicotnym alebo neplatnym, v takom pripade absolutely or partially null or void, in such a case the
zostava ucinnost’ ostatnych ustanoveni, pripadne effect of the other provisions or the part of other
Cast ostatnych ustanoveni nedotknuta. provisions shall be intact.

8.2 Zmluvné strany sa dohodli, Ze zmluva bude mat 8.2 The Contracting Parties have agreed the Contract
pisomnu formu. Zmluva m6ze byt menend alebo shall be in written form. The Contract may be
zruSenad iba v pisomnej forme. amended or terminated only in writing.

8.3 VSetky spory vzniknuté medzi spolo¢nostou 8.3 The Contracting Parties shall strive for the
TALENT SOLUTIONS a uzivatelskym settlement of all the disputes arising between
zamestnavatelom sa zmluvné strany budu snazit TALENT SOLUTIONS and the User Employer in a
rieSit najprv zmierom a ak to nebude mozné, budu conciliation procedure and if it is impossible, the
spory rieSené s konecnou platnostou sudom. disputes shall be definitively settled in court.

8.4 Tieto v§eobecné obchodné podmienky su platné od 8.4 These General Terms and Conditions are effective

1.11.2028.

as of 1.11.2023.
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